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CASE STUDY 

MANUFACTURING 
COMPANY 

OVER 600 
ACTIVE 

EMPLOYEES  

ACTION PLAN (YEAR 1) 
NON-CONFORMING BENEFICIARY 

1 FINANCIAL WELLNESS COMMITTEE 49  DESIGNATIONS UPDATED 

112 CONTRIBUTIONS OPTIMIZED 29 NEW ENROLMENTS

182 INDIVIDUAL MEETINGS
DOCUMENTED 

RETIREMENT PLANS DEVELOPED 

12 INCOMPLETE / INCORRECT FILES
UPDATED 

CURRENT PORTRAIT 

4

Simpli fied  
Pension Plan (SPP) 
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